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Environmental policy

One of LKW WALTER's essential corporate goals is to ensure that the environment is harmed as little
as possible when planning business activities.

LKW WALTER is a service provider which has made a continual, considerable contribution to improving
the environmental situation, simultaneously taking account of the general economic market situation.

The company premises were deliberately located in a designated industrial estate in order to place as
little strain as possible on the surrounding area during the implementation of business activities.

To this end, strict compliance with all relevant environmental laws and regulations is accompanied by
contact and consultation with the authorities, in order to ensure that the company remains up to date
on current proceedings, measures and environmental activities.

We are among the pioneers and big players in terms of combined transport in Europe, and intend to
maintain our leading position in the future. This is why we are concerned to make a contribution to
minimising truck exhaust emissions on the road.

We were quick to recognise the potential of low-emission, noise-reduced vehicles, and have developed
ways of ensuring that our subcontractors abide by these rules and regulations.

Our computer-assisted operations programme ensures that empty mileage levels are kept as low as
possible, which, in turn, boosts our contribution to CO, reduction.

We have also imposed internal restrictions on dangerous goods transport (selected commodities only),
thus reducing the risk of environmental damage to road and rail.

Our decision to adhere to our environmental philosophy in the procurement of all products and services
and in new and replacement investments has encouraged the use of new technologies and has, in turn,
resulted in the optimum use of resources (energy, water, raw materials etc.).

We implement measures in order to minimise the environmental impact of our activities, reducing
emissions and waste as far as possible.

We value and encourage employee opinions on environmental issues, always taking their suggestions
seriously and implementing them as far as we can. Relevant internal training programmes and seminars
also raise staff awareness of these issues.

We endeavour to communicate with a range of social groups in an open and honest manner, and

advocate an active exchange of views and information with our employees, customers, suppliers and
the relevant authorities.
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